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DEFINITIONS - Definitions of terms used in this agreement:

1. Board: shall refer to the School Board of Glades County.

2. Employee: shall refer to all professional Employees represented by this Union

in the bargaining unit as defined and certified by the Public Employment
Relations Commission.

3. Association: shall mean the Glades County Teachers Association (GCTA) the

exclusive bargaining agent, representing members of the bargaining unit as

defined by PERC.

4. Superintendent: shall refer to the Superintendent of Schools in Glades County

or his/her designee.

5. Parties: shall mean GCTA, as the exclusive bargaining agent and the Board.

6. Administration: shall refer to those people who have a managerial supervisory

and/or administrative relationship with Employees of the Glades County School

District.

7. Itinerant Employees: shall refer to Employees based at the District Office who

may report to one or more schools and is supervised by a District
Administrator.

8. Grievance: means an alleged violation, misinterpretation, or misapplication of

any provision of this Agreement.

9. Grievant: is an employee, a group of employees, or the Association filing a
grievance. In such cases where the Association is the Grievant, the grievance
shall be filed at Level 2.

10. Emergency: shall mean a sudden, unexpected happening, an unforeseen
occurrence, or condition which calls for immediate action.

11. Day: shall mean working day, exclusive of Saturdays, Sundays, and legal holidays.

12. Workday: shall mean the hours a person works each day.

13. Work year: shall mean the number of days specified in an Employee's contract.

14. Vacancy: shall mean an unfilled allocated unit to be open and

approved for advertisement.

15. Transfer: shall mean the movement of the Employee to a different work site.

16. Voluntary transfer: shall mean an Employee initiated transfer.
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17. Involuntary transfer: shall mean an employer-initiated transfer of an Employee.

18. Assignment: shall mean the specific grade level, subject area, or area of

responsibility assigned to an Employee for the subsequent school year.

19. Reassignment: shall mean the change of assignment for an Employee

within a worksite.

20. Seniority: shall mean the beginning date of continuous employment with the

district in this bargaining unit or if an Employee leaves the unit for another
position in the District and returns to a position in this bargaining unit, his/her

seniority will be the original date of employment in this bargaining unit.

21. Worksite: shall mean the location where the Employee

performs his/her duties on an itinerant or regular basis.

22. Direct administrator/supervisor: shall mean the individual

(administrator)

having immediate administrative authority over the unit Employee(s)

and/or who serves as the ranking administrator at the work location.

23. Duty time: shall mean those specified hours when Employees are

expected to be present and performing assigned duties.

24. Duty-free time: shall mean any time during the workday the

Employee is not assigned roles or responsibilities related to

his/her position.

25. Level: shall mean initial salary schedule placement according to previous
verifiable years of experience for initial placement at the time of employment.

26. Personnel File: shall mean the employee file containing all records,

information, data, or materials unique to said Employee, maintained by the

Board and secured in the Human Resources Department.

27. Immediate Family: Spouse, parent, stepparent, sibling,

child(natural/adopted/step), grand-parent, and in-laws of the same.

28. Break in Service: A separation of employment or "break in service" constitutes as the

following:

a. Employee submits a written resignation*; Board action complete; benefits cease.

b. If Board action has not taken place, a resigning employee may request to rescind their

decision; there would not be a break in service; benefits would not be terminated.

c. Employee submits written retirement paperwork, Board action complete.

d. Employee is non-renewed at the end of a school year and is not hired for a

th

new position within the 30 student contact day of the following school year;

benefits cease.

e. Employee is dismissed during the probationary period.

f. Employee is terminated by Superintendent of Schools/School Board
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